
RESOLUTION 24 R-_____ 
  

A RESOLUTION OF THE BOARD OF COUNTY 
COMMISSIONERS OF MARION COUNTY, FLORIDA, 
PROVIDING FOR THE RECLASSIFICATION OF EXECUTIVE 
ASSISTANT TO BOARD OF COUNTY COMMISSIONERS AND 
EXECUTIVE COORDINATOR FROM A PAY GRADE 109 TO 
PAY GRADE 112; VETERANS SERVICES SUPERVISOR, 
MUNICIPAL SERVICES PROJECTS SUPERVISOR, GENERAL 
SERIVES MAINTENANCE SUPERVISOR, AND SOLID WASTE 
SUPERVISOR FROM A PAY GRADE 110 TO PAY GRADE 112; 
PUBLIC RELATIONS SPECIALIST, GIS PROGRAMMER 
ANALYST, IT WEB MULTIMEDIA SPECIALIST, NETWORK 
SYSTEMS ANALYST, FACILITIES MANAGEMENT PROJECT 
MANANGER, PARK RANGER, SELP FACILITITES 
MANAGEMENT SUPERVISOR, COLLECTION 
DEVELOPMENT LIBRARIAN, LIBRARY COMMUNITY 
LIAISON, PUBLIC SERVICES LIBRARIAN III, TECHNOLOGY 
LIBRARIAN, WATER RESOURCES LIAISON, GROUP SALES 
SUPERVISOR, FIRE PREVENTION SUPERVISOR, 
COMMUNITY CENTER SUPERVISOR, SOLID WASTE 
RESOURCES LIAISON, PROCUREMENT CONTRACT 
ANALYST COORDINATOR, UTILITIES DEVELOPMENT 
REVIEW SUPERVISOR AND UTILITIES PROJECT MANAGER 
FROM A PAY GRADE 111, TO A PAY GRADE 112; 
MULTIMDEIA MANAGER, BRANCH LIBRARY SUPERVISOR 
III, CIRCULATION MANAGER, LIBRARY DIVISION MANAGER, 
PUBLIC SAFETY INFORMATION MANAGER, AND OCE LAND 
DEVELOPMENT MANAGER FROM A PAY GRADE 112 TO 
PAY GRADE 113  WITHIN THE BUDGET OF GENERAL FUND 
AND ALLOCATION FUNDS, ALONG WITH THE 
CORRESPONDING JOB DESCRIPTION AND PAY GRADE 
AND INCORPORATING THE FOREGOING ACTIONS INTO 
THE MARION COUNTY CLASSIFICATION PLAN. 

 
 

 WHEREAS, it is required that all changes to the Classification and Pay Plan must be 
accomplished through Board approval and resolution; and 
 
 WHEREAS, the job description and pay grade for the positions identified are a current job 
classifications within the Marion County Classification Plan; and 
 

  WHEREAS, the job description and pay grade for the positions listed is a current job 
classification within the Marion County Classification Plan; and 
 
WHEREAS, it is the desire of the Board of County Commissioners of Marion County, Florida, to 
provide for the reclassification changes to the following positions of Executive Assistant to the 
Board of County Commissioners, Executive Coordinator from a pay grade 109 to pay grade 112; 
Veterans Services Supervisor, Municipal Services Project Supervisor, General Services 
Maintenance Supervisor, and Solid Waste Supervisor from a pay grade 110 to pay grade 112; 
Public Relations Specialist, GIS Programmer Analyst, IT Web Multimedia Specialist, Network 
Systems Analyst, Facilities Management Project Manager, Park Ranger, SELP Facilities 
Management Supervisor, Collection Development Librarian, Library Community Liaison, Public 
Services Librarian III, Technology Librarian, Water Resources Liaison, Group Sales Supervisor, 
Fire Prevention Supervisor, Community Center Supervisor, Solid Waste Resources Liaison, 
Procurement Contract Analyst Coordinator, Utilities Development Review Supervisor, and Utilities 



Project Manager from a pay grade 111 to pay grade 112; Multimedia Manager, Branch Library 
Supervisor III, Circulation Manager, Library Division Manager, OCE Land Development Manager 
and Public Safety Information Manager from a pay grade 112 to pay grade 113 
 
 in order to effectuate the proper and efficient administration of Marion County Human Resources 
as specifically provided for in this Resolution. 
  
NOW THEREFORE, BE IT RESOLVED by the Board of County Commissioners of Marion 
County, Florida, as follows: 
 
            Section 1. The reclassification changes for of Executive Assistant to the Board of County 
Commissioners, Executive Coordinator from a pay grade 109 to pay grade 112; Veterans Services 
Supervisor, Municipal Services Project Supervisor, General Services Maintenance Supervisor, and 
Solid Waste Supervisor from a pay grade 110 to pay grade 112; Public Relations Specialist, GIS 
Programmer Analyst, IT Web Multimedia Specialist, Network Systems Analyst, Facilities 
Management Project Manager, Park Ranger, SELP Facilities Management Supervisor, Collection 
Development Librarian, Library Community Liaison, Public Services Librarian III, Technology 
Librarian, Water Resources Liaison, Group Sales Supervisor, Fire Prevention Supervisor, 
Community Center Supervisor, Solid Waste Resources Liaison, Procurement Contract Analyst 
Coordinator, Utilities Development Review Supervsior and Utilities Project Manager from a pay 
grade 111 to pay grade 112; Multimedia Manager, Branch Library Supervisor III, Circulation 
Manager, Library Division Manager, OCE Land Development Manager and Public Safety 
Information Manager from a pay grade 112 to pay grade 113 
, within the Board of County Commissioners, is hereby approved. 
 

  Section 2. And incorporating the foregoing actions into the Marion County classification plan. 
 

         Section 3.  Effective Date.  This resolution to shall take effect on December 28, 2024. 
  

  DULY RESOLVED this 19th day of November, 2024. 
 
 
 

                                                                     BOARD OF COUNTY COMMISSIONERS 
ATTEST:                                                              MARION COUNTY, FLORIDA 
 
 
                    
_________________________________                        _____________________________                                               
GREGORY C. HARRELL, CLERK                                  KATHY BRYANT, CHAIRMAN 


